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How Hiring Residents with Disabilities Can 
Help Solve Your Workforce Shortage

Angie Slatton PhD
Director of Special Services

School District Five of Lexington and Richland Counties

Introduction

The information provided here is for informational and educational purposes and current as of the date of publication. 
The information is not a substitute for legal advice and does not necessarily reflect the opinion or policy position of the 

Municipal Association of South Carolina. Consult your attorney for advice concerning specific situations.
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https://www.hiremesc.org/stats

https://www.cdc.gov/ncbddd/disabilityandhealth/impacts/south-carolina.html

Group Discussion:
What are your barriers to finding employees?

The information provided here is for informational and educational purposes and current as of the date of publication. 
The information is not a substitute for legal advice and does not necessarily reflect the opinion or policy position of the 

Municipal Association of South Carolina. Consult your attorney for advice concerning specific situations.

https://www.hiremesc.org/stats
https://www.cdc.gov/ncbddd/disabilityandhealth/impacts/south-carolina.html
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Does your workforce reflect the demographics of your 
community? 

Seven Reasons Why Hiring People with Disabilities is Good for 
Business

1. People with disabilities are problem solvers

2. Not hiring those with disabilities is narrowing your talent pool.  Some workers with 

disabilities possess skills and experiences that can offer a competitive edge.

3. Reduced Turnover.  People with disabilities tend to seek stable and reliable work.

4. Improving company morale and overall culture-

5. Representation of the community matters.  

6. Collaboration with state agencies may provide paid OTJ training opportunities 

prior to hiring.  Certification opportunities for speciality areas may also be 

available.

7. Ensuring Federal regulations are followed (Title 2, ADA)

https://www.forbes.com/sites/forbesbusinesscouncil/2021/12/03/seven-reasons-why-hiring-people-with-

disabilities-is-good-for-business/?sh=2e6665761832

The information provided here is for informational and educational purposes and current as of the date of publication. 
The information is not a substitute for legal advice and does not necessarily reflect the opinion or policy position of the 

Municipal Association of South Carolina. Consult your attorney for advice concerning specific situations.
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Video

Employer Summit- October 18, 2023

ABLE SC PPT-legal guidance related to hiring citizens with disabilities

The information provided here is for informational and educational purposes and current as of the date of publication. 
The information is not a substitute for legal advice and does not necessarily reflect the opinion or policy position of the 

Municipal Association of South Carolina. Consult your attorney for advice concerning specific situations.

https://www.hiremesc.org/employers
https://www.hiremesc.org/employer-summit
https://docs.google.com/presentation/d/1o2epTVCDaWZl16XMOlDwxO6H8QfPuqVz/edit?usp=sharing&ouid=100100893938264996565&rtpof=true&sd=true
https://www.hiremesc.org/
https://www.able-sc.org/
https://scvrd.net/
https://scworks.org/workforce-system/partners/state-workforce-development-board
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Resources
Apprenticeship Carolina Overview

Youth vs. Adult Apprenticeships

Local School Districts

● Work based learning

● The South Carolina High School Credential

● Career and Technology Training

BOOM!  

The information provided here is for informational and educational purposes and current as of the date of publication. 
The information is not a substitute for legal advice and does not necessarily reflect the opinion or policy position of the 

Municipal Association of South Carolina. Consult your attorney for advice concerning specific situations.

https://www.apprenticeshipcarolina.com/
https://drive.google.com/file/d/1PX5dGIikSk2Z3e6BTgh4TtS_RK9a93Lp/view?usp=sharing
https://drive.google.com/file/d/1Kcu4-4hOcN3w2D6q0irThFx3knl1dGLe/view?usp=sharing



